urauIjuony s/ sdny

Roll No, .
Printcd Pages : 3

Time allowed : 3 howrs]

FRm— 13103

http://www.kuonline.in

MMS/M12

LEGAL FRAMEWORK GOVERNING

HUMAN RELATIONS
Paper-HRM-402
[Maximwn marks : 70

Noie :

Attempt five quesiions in all Qﬁcuiou No lis
compudsory. All guestions carry egual marks,

1.  Write short notes on (he following :

(a)

(b)
(e)

(d)
(e)
(n

Define certifying surgcons as given in the
Factories Act, 1948,

State the differcnoe between strike and lockout

Dcfine disablement as given in the Workmen’s
Compensation Act, 1923,

Stute the difference botween wagcs and salary.
What ace the various types of stike 7
Object of (he Minimum Wages Act, 1948,

[13103]-¢-2-1300 {P.T.0.

http://www.kuonline.in

urdurjuony s/ sdny

urauruony mmam//sdpy

’JI
-

http://www.kuonline.in

(2)

(8) Conditions for ¢ligibility of bonus as stated in the
Paymeat of Bonus Act, 1965, .

Wirite briefly, how a trade unioa is rogistered ? Also state
when van the regisiration of a trade union be cuncelled

or withdrnewn ?

“The Payment of Wages Act, 1936 provides that
the wayges arc to be paid in a particular form at regular
intervalg and without any uaauthorised deduction”
Explain.

Write shorl notes on :

(@) “Cempulsory insurance of employees for
puyment of gratuily under the Payment of Gratuity
Act, 1972

(b) Define and discuss “arising out of gnd in the course
of employment™ as used in thc Workmen's

Compcnsation Act, [923.

State the general provisions regarding bencfits under the
Employee’s Stile Insuranve Act. 1948.
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(3)

6. What {uctors led 1o the emcrgence of lahour

laws ? Discuss the socio-cconomic implications of
labour laws,

7.  Whatarethe major provisiﬁns of the I'avrocnt of Renus
Act, 1965 7 Explain.

8. Stat: the provisions of the Fuctories Act, 1948 with
regard o health and safety of the workers,
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